	Announcement Number
	DEU-WCB-2012-0003
	Promotion Potential
	GS-14

	Position Title
	Telecommunications Analyst (Pricing)
	Hiring Agency
	Federal Communications Commission 

	Open Period
	02/08/2012 - 02/22/2012 
	Duty Locations
	1 Vacancies in Washington DC Metro Area, DC 

	Series/Grade
	GS - 0301BBP 13/14
	For More Info
	Teresa Spikes
202-418-0120
Teresa.Spikes@FCC.gov 

	Salary
	$89033 - $136771
	
	


 

Who May Apply
All U.S. Citizens
Duration Appointment
Permanent

Marketing Statement
The FCC is an independent United States government agency, directly responsible to Congress. The FCC was established by the Communications Act of 1934 and is charged with regulating interstate and international communications by radio, television, wire, satellite and cable. The FCC's jurisdiction covers the 50 states, the District of Columbia, and U.S. possessions.
Summary
This position is located in the:
Federal Communications Commission 
Wireline Competition Bureau
Pricing Policy Division
Washington, DC 20554 

Relocation expenses will not be paid.

THIS VACANCY ANNOUNCEMENT MAY BE USED TO FILL ADDITIONAL POSITIONS WITHIN 90 DAYS.

Key Requirements
US Citizenship Suitable for employment as determined by a background investigation Must submit a financial disclosure statement upon assuming the position Serve a probationary period of one year, if applicable Males born after 12/31/59 must be registered with Selective Service 

Major Duties

Serves as a Telecommunications Analyst and as a subject matter expert on financial implications of the inter carrier compensation system. Drives analysis and helps draft policies on wire line telecommunications pricing issues including inter carrier compensation reform. Conducts studies and research on pricing and other telecommunications issues to evaluate the financial, economic and institutional implications of alternative pricing policy approaches. Participates in research of legislative, legal, and academic precedents to develop financial and economic evaluations and forecasts. Assesses data collection, data policies and analytic practices affecting pricing policies and programs, and collaborates with Bureau's Chief Data Officer, Commission staff, and other governmental representatives. Manages the design and development of complex financial models, including developing appropriate assumptions and scenarios, that will identify and analyze inter carrier compensation options and their impact on carriers across the United States. Analyzes and conducts studies regarding short-, medium- and long-term trends in inter carrier compensation. Develops various financial studies and analyses, including financial models, to determine the impact of proposed changes to rules and regulations (e.g. inter carrier compensation, price caps, etc). Responsible for testing and maintaining models as well as integrating these models with other efforts at the Federal Communications Commission, and any additional models leveraged from third parties (e.g. Universal Service Administrative Company, vendors, or other government agencies). 
Education

Requirements
Please note your resume must thoroughly support your responses to the vacancy questions. Your resume is an integral part of the process for determining if you meet the basic qualifications of the position and determining if you are to be among the best qualified.

Evaluations
All applicants will be rated on the extent and quality of experience and education relevant to the duties of the position. The FCC determines the BEST QUALIFIED CANDIDATES based on the major job related competencies and evaluation of your knowledge, skills, and abilities reflected in your application and supporting documents using the CATEGORY RATING PROCESS. All eligible applicants under Delegated Examining (DEU) will be placed in one of the following three categories:

1. Highly Qualified (Score 90-100) - the applicants possessing a background that demonstrates a superior level of major job related competencies and possession of all evaluation criteria;
2. Fully Qualified (Score 80-89) - the applicants possessing a background that demonstrates a satisfactory level of major job related competencies and possession of the evaluation criteria; and 
3. Minimally Qualified (Score of 70-79)- the applicants possessing only the specialized experience described in the vacancy announcement.

An automated score is administered based on the on-line application process used. Eligible applicants will receive a numerical rating based on their responses to the job specific questions for this position submitted via the FCCJobs website. 

Application of Veterans Preference: The category rating process does not add veterans' preference points or apply the "rule of three" but protects the rights of veterans by placing them ahead of non-preference eligibles within each category. Preference eligibles who meet the minimum qualification requirements and who have compensable service-connected disability at least 10 percent MUST be listed in the highest quality category, except when the position being filled is scientific or professional at the GS-9 grade level or higher.

A selecting official may make selection from the highest quality category ("HIGHLY QUALIFIED") provided no preference eligible in that category is passed over to select a non-preference eligible in the same category.

Applicants under Merit Promotion will be considered in accordance with the agency's merit promotion plan and union agreement.

There are several parts to the application process that affect the overall evaluation of your application including:

1. the core questions (answered when you 
register in FCCJobs);

2. the vacancy questions (answered when you apply for this vacancy). To view the vacancy questions please visit our website at FCCJobs and click on Search Public Jobs Now' and view the announcement as well as the vacancy questions; and

4. supplemental documentation (e.g., DD-214, SF-50, SF-15, transcripts), if applicable; and 

5. your resume or C.V.;

Applicants will be rated ineligible, if they do not respond to job specific questions and submit resume. For more information, please click on Rating Process.

Qualifications
Applicants must meet eligibility and qualification requirements by the closing date of this announcement. Current Federal employees must meet time-in-grade requirements by the closing date of this announcement. 

Specialized Experience: Applicants must have a minimum of one year of specialized experience equivalent to at least the next grade level in the Federal service. For this position, specialized experience includes the following:

GS-13 includes: 1) Experience conducting cost and business case analysis; 2) Experience drafting policy or business recommendations associated with communications or broadband issues; 3) Experience performing complex financial, data and business case modeling.

GS-14 includes: 1) Experience conducting cost and business case analysis; 2) Experience drafting policy or business recommendations associated with communications or broadband issues; 3) Experience performing complex financial, data and business case modeling; and 4) Experience serving as an advisor to top-level officials on complex telecommunications pricing initiatives. 

How to Apply
To apply to this announcement go to FCCJobs. Your application, including resume, all supplemental documents, registration information and answers to job specific questions must be received no later than midnight U.S. Eastern time of the closing date. For more information, please click on How to Apply, Applying for Jobs, and Inputting Resumes. If you have question or problems with password or logging in, please click on Passwords, IDs, and Logging In.

If applying online poses a hardship, please contact the Federal Communications Commission's Human Resources Office at (202) 418-0130 during 
business hours (8:30 a.m. to 5:00 p.m. U.S. Eastern Time) prior to the closing date of the vacancy announcement.

NOTE: FCC Bargaining Unit employees may apply 
via hardcopy by printing the vacancy 
announcement and emailing, faxing, or hand 
delivering the completed package to Human 
Resources or you may apply on-line using FCCJobs.

Qualified applicants may be further reviewed and rated by Subject Matter Experts to determine the validity of on-line question responses in accordance with the Commission's Basic Negotiated Agreement.

Required Documents
***Some positions require supplemental document(s). Documents must be received in the FCC'S Human Resources Office by midnight U.S. Eastern Time of the closing date of the announcement. Once you apply to this vacancy you will be prompted by the system to either upload the documents or print fax coversheets to fax the documents. The fax number will be listed on this sheet. If faxing, supplemental document(s) required should be faxed separately on the fax coversheet provided. Once faxed, you should receive an email confirmation within an hour. If you do not receive an email confirmation, your fax has not been successfully received and you should fax again. If you are unable to fax the required documentation, contact the Human 
Resources Office at 202-418-0130 prior to 5:00 
p.m. U.S. Eastern Time on the closing date of 
the announcement.***

Hardcopy Supplement Documents Required:

1. When the area of consideration is "Government-Wide" or "All U.S. Citizens."  current Federal employees, including those eligible for noncompetitive transfer or reassignment, must provide a legible hardcopy of Personnel Action, SF-50, that verifies your status and highest permanently held grade along with your most recent annual performance appraisal.

2. ICTAP eligible candidates must submit a copy of their most recent annual performance appraisal (at least "Meets or Exceeds" or equivalent) and proof of eligibility such as a RIF separation notice or letter from OPM, or your agency documenting your priority consideration status. You must be rated fully qualified (a score of 80 or above) for the position.

3. If applying for consideration under a non-competitive appointment such as Schedule A, Excepted Service, all documentation establishing 
your eligibility must be provided.

4. Veterans must submit form DD-214, "Certificate of Release or Discharge from Active Duty," or an SF-15, "Application for 10-
Point Veterans' Preference" plus the proof 
required by that form.

What to Expect Next
Once your complete application is received, we will conduct an evaluation of your qualifications to determine 
your ranking. The best-qualified candidates will be referred to the hiring official for further consideration and possible interview. You will be notified of the outcome. 

Benefits
The FCC offers a wide 
range of employee benefits, including: 
         Health Insurance
         Life Insurance
         Long-Term Care Insurance 
         Thrift Savings Plan
         Retirement
         Holidays and Leave
         Health Care Flexible Spending Account
         Transportation Subsidy
         Alternative Work Schedule
         Telecommuting
Other Information

EEO Policy Statement

Reasonable Accommodation Policy Statement

Veterans Information

Legal and Regulatory Guidance 
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Val Brock
Assistant Bureau Chief for Mgmt. (ABC)
FCC/WCB/Admin.Ofc.
202-418-0118
 
Non-Public/For Internal Use Only
*********************************
 
 

 

